2019 MARIN COUNTY 4-H SUMMER CAMP







YOUTH STAFF APPLICATION

2019 MARIN COUNTY 4-H SUMMER CAMP
YOUTH STAFF APPLICATION
Please complete the online application thoroughly to avoid delays in processing your application.  The online application is available at: https://ucanr.edu/survey/survey.cfm?surveynumber=25714 
Please read the information below on Pages 1–6 carefully and keep for your reference. Please print and sign the Code of Conduct on Page 7, and return it with your camp fee payment.  Late applications will not be accepted, so please submit ASAP!
The Camp Youth Staff Application must be completed online, you must re-enroll in 4honline (New This Year), and Payments and Signed Code Of Conduct form must be received at the 4-H office (or postmarked) by November 14, 2018 to be considered for a position at Marin County 4-H Camp 2019.  Applications are not considered complete without payment, enrollment in 4honline, and signed Code of Conduct form.  
Camp is popular! Do not delay in turning in your application!

TEEN CAMP STAFF POSITIONS

Please remember although “Camp is for the Campers” we know that everyone who attends Marin County 4-H Summer Camp always ends up having a grand time! We look forward to seeing everyone again at our upcoming training and fun time gatherings that are being planned. Please plan on attending and participating in all of these activities!

IMPORTANT DATES

Application Due:
November 14, 2018
Staff Training Weekend:
April 26 – 29, 2019

Camp Session
July 13 – 20, 2019
Staff Training Sessions:
3rd Wednesday of the month



(held at County 4-H Office)
Beginning November 14, 2018 

Director Staff Interviews:
Dates TBA

(2nd Wed. Due to Holiday)





(6:30-8:00 pm)



Post-camp staff reflection


Last Day to Request Refunds:
April 12, 2019
meeting & celebration:
August 4, 2019
MARIN COUNTY CAMP STAFF COMMITMENTS, EXPECTATIONS AND BENEFITS
· Exact arrival and departure times for camp will be announced beginning March 2019. Historically, Staff has arrived 1 day earlier than campers.
· Camp Staff will be responsible for a portion of the Camp Program.
· Camp Staff become members of the “Marin County 4-H Camp Staff Project” and are expected to attend training meetings, gatherings, as well as the overnight, mandatory Staff Training Weekend held at Camp.
· Camp Staff must be in attendance for the complete week of camp.
· If you have an unavoidable activity, (school orientation, for example) during camp, we require that a parent pick you up and bring you back. Parents please contact the 4-H Office for more info.
· Pre-approval for leaving camp before it is officially over, must be authorized by the Marin County Camp Committee before June 15, 2019.
· All interested youth staff are encouraged to apply for staff positions that are described in this flyer.
· Staff members’ younger siblings who are planning on attending camp will be given priority in registering for camp. 
TRAINING AND ATTENDANCE

In order to create an amazing summer camp for campers and the best leadership experience for staff, it is expected that Youth Camp Staff attend and participate in the following trainings: 

Camp Staff Training Meetings: Youth Staff are expected to attend all meetings relevant to their positions.  Absences 
should be discussed with Danny Angel.  If you are from out of the area, please contact Danny Angel at 

DAngel1252@live.com for information on how to meet training requirements. 

Camp Leadership Training Weekend:  April 26 – 28, 2019.  Although all staff are expected to attend, staff who are selected to be Camp Director(s) or Assistant Director(s) are required to attend.  If you are applying for Camp Director or Assistant Director, please confirm you can attend the entire weekend.
REQUIREMENTS
Marin County 4-H Camp Staff are youth who meet the following requirements:

1. 15 years old by the start of camp or entering 10th grade in Fall 2019. 
2. Have at least one year of camp experience. 

3. Be willing to assume responsibility for the operation of our Summer Camp.

4. Attend and participate in staff training and project meetings/activities.

REGISTRATION
To apply for a Camp Youth Staff position, please submit the following Fees and Forms: 
*If you are a current 4-H Club member who paid club dues in September or October of 2018, your camp fee is reduced by the amount of the state insurance cost.


FEE:

●   Current 4-H Club members $181 (indicate which club you belong to below)


●   NON-current 4-H Club members $235
●   $35 for Camp Sweatshirt (optional)
●   Your camp fee includes an 8x10 color camp picture and a T-shirt
●   Check payable to “Marin Co. 4-H Camp”       

FORMS:
●   Application (online)





●   Code of Conduct (page 7)





MAIL TO:
Marin County 4-H Camp



1682 Novato Boulevard, Suite 150-B



Novato, CA  94947

CONTACT INFORMATION
Camp Registration E-mail: Marin4HCamp@gmail.com

Staff Training:
Danny Angel

Marin County 4-H Youth Development Office: 

E-mail:  DAngel1252@live.com 


1682 Novato Boulevard, Suite 150-B 


Novato, CA 94947


http://ucanr.edu/4h     (415) 473-4207
YOUTH STAFF – POSITION DESCRIPTIONS

DIRECTOR TEAM*
*Applicants for these positions will interview with the Staff Training Committee 

after applications are received.  Dates to be announced.

CAMP DIRECTOR: 1-2 positions.  The Camp Director is the top leadership position of camp.  The director makes sure camp is running on schedule each day, from morning wake up to lights out.  The director is responsible for ringing the bell, responsible for making sure there is a daily schedule posted and announced, leads daily girls and boys camp inspection, announces daily programs at designated times and maintains order at all activities, including meals and flag raising. Director will lead the nightly staff meeting (15 minute “all staff” minus the boys and girls camp supervisors and followed with a Director Staff meeting).  The camp director will partner with and mentor the assistant camp director and all other Director Staff to create a team. During the welcome period on the first day of camp, the director will manage the staff in the “meet and greet” of registration, assigning tasks and overseeing the welcome and settling in of campers.  
ASSISTANT CAMP DIRECTOR:  2 positions.  The Assistant Camp Director will be the “right-hand man” to the Camp Director, assisting and teaming in all of the following activities:  making sure camp is running on schedule each day, ringing the bell, making sure there is a daily schedule posted and announced, inspecting daily girls and boys camp, announcing daily programs at designated times, maintaining order at all activities, including meals and flag raising. Assistant Camp Director will attend and assist when needed at the nightly staff meeting. The Assistant Camp Director will “fill in” for the Camp Director when Director is multi-tasking or if the Camp Director is unavailable or incapacitated for some reason. The Assistant Camp Director will work closely with the Camp Director, assisting and filling in where needed.  During the welcome period on the first day of camp, the Assistant Camp Director will be present to meet and greet, helping the Camp Director manage the process and helping escort campers to their bunks and answering parent and camper questions. 
SPECIAL EVENTS DIRECTOR: 2-3 directors depending on need. The Special Events Directors are in charge of planning, organizing, and executing all special events at camp.  There is at least one special event every day and/or night of camp. The Special Events Directors work with the Camp Director to create events that fit within the daily schedule and the theme of camp.  Talent show, dance, and water carnival are all examples of core special events.  The special events directors will lead all aspects of tribe competition (including prizes) and communicate with tribe leaders and campers about upcoming events by making announcements each day.  They will coordinate with Meal Time Fun at the nightly meeting to make sure points are up to date. 
Will work closely with Adult Special Events Advisor to ensure supplies are purchased and ready for camp.  Keep track of and post Tribe Points each evening, including favor pops.  The special events directors will communicate with Camp Clerk regarding what items campers need to bring for special events no later than one month before the first day of camp.  The Special Events Directors will be present during the welcome period on the first day of camp by escorting campers to their bunks and answering parent and camper questions. 
BOYS’ OR GIRLS’ CAMP DIRECTOR: 2-3 supervisors in each camp.  The girls and boys camp supervisors oversee the order of their respective “camps”.  This includes morning wake-up, sanitation, afternoon rest time and nightly lights out.  In the mornings, the supervisors will ensure the kids are promptly up and ready for flag raising and breakfast.  After breakfast, the supervisors will oversee the tidying of their camps, and direct and assist tribe leaders with their tribes in sanitation.  The girls and boys camp supervisors are the “go-to” youth leaders for any questions and needs, keeping an eye on the campers’ wellbeing.  Supervisors will communicate with each other to coordinate tasks and responsibilities during the week.   The supervisors will meet during a designated time each day to touch base with the Boys and Girls Camp Advisor.  Supervisors will hold an orientation to ensure the campers are familiar with the camp layout and rules.  They will make their bunks well known to all campers.  Supervisors will accompany Camp Director on daily camp inspections and will be responsible for making sure campers are on their bunks and quiet during rest time and lights out.  Supervisors will know the camp schedule (activities, tribe meeting, fire drill) and will make sure campers are in and out of camp at the appropriate times.  Supervisors will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions. 
CAMPFIRE DIRECTOR:  2-3 directors.  The Campfire Directors are the “Masters of Ceremonies and Songs” of camp.  Campfire Directors will plan (prior to camp) and implement (during camp) a successful, wholesome, entertaining, well-rounded Campfire.  A clear and concise schedule will be created prior to camp outlining the order of skits, songs, history/legends, and presentations of banners and chants each night.   Directors will teach and lead camp in closing ceremonies as well as help conduct Friday night closing ceremonies along with Director Staff.  They are also responsible for instructing and supervising the building of each campfire.  These directors will review scribe notes prior to campfire each night and will review their plans each day with the Campfire Advisor.   Directors will communicate and check in with tribe leaders regarding skits prior to their performances.  The director team will be present during the welcome period on the first day of camp by escorting campers to their bunks and answering parent and camper questions. 
YOUTH STAFF LEADERSHIP TEAM
TRIBE LEADER: 2 leaders per tribe.   The Tribe Leaders are one of the most important staff positions at camp because they act as the “big brothers and sisters” to the campers in their tribe.  The best memories the campers leave with are because of their Tribe Leaders.  The two leaders will work together in creating and running a successful tribe.  Leaders are with their tribe for all group activities and will take roll of their members at flag raising, tribe meetings, campfire, special events, etc.  During the tribe meetings, leaders will involve and engage all campers in completing tasks, including the tribe chant, banner and skits. They will create a list of games, ideas and activities to prep for their week at camp.  Leaders are responsible for making the campers feel at home by generating spirit and enthusiasm all week. They will actively demonstrate camp spirit by participating in sessions and helping session leaders keep campers engaged. Tribe Leaders will be present during the welcome period on the first day of camp by escorting campers to their bunks and answering parent and camper questions. Tribe Leaders will communicate effectively with their Adult Tribe Shadow Advisor by asking for assistance and input when needed.  
EDUCATION LEADERS

Education Leaders will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions. Leaders will be placed in camper tribes and will assist the tribe leaders. Staff members in these positions may be excused as needed from tribe activities to prepare for sessions.
NATURE DRAWING & NATURE CRAFTS: 2 positions. These session leaders plan and attend ALL nature hikes and create nature-based drawing and craft activities with assistance from the Nature Drawing & Crafts Advisor. Nature Drawing & Crafts leaders must study and be prepared to share camp nature, including flora/fauna of Las Posadas while on hikes, and assist campers with craft projects and keep the craft supplies in order. Make sure all supplies are ready and available prior to camp, and be responsible for crafts set up and clean up at camp.
HISTORY & NATURE EXPLORATION LEADER: 2 positions. These session leaders plan and attend ALL hikes and create nature-based activities with assistance from the History & Nature Exploration Advisor. Organize and lead at least 3 hikes during free time throughout the week. Attend any sunrise hikes that may be scheduled. History & Nature Exploration leaders must study and be prepared to share camp history and nature, including relevant historical stories and legends, as well as flora and fauna of Las Posadas while on hikes. Communicate with Adult Advisor to make sure all needed supplies are on hand or ordered before camp.

FITNESS IN THE FOREST & WATER EDUCATION (CONSERVATION, ECOSYSTEMS & WATERSHED): 2 positions. Fitness in the Forest & Water Education Leaders will plan and lead water education and health/fitness sessions daily at the swimming pool, along the creek, and in appropriate locations for fitness activities around camp.  Leaders will plan activities that teach campers water conservation, water ecosystems, and watershed conservation.  Leaders will plan activities and games that have a nature component to be played around camp and at the swimming pool during session time. Communicate with Adult Advisor to make sure all needed supplies are on hand or ordered before camp.
OUTDOOR COOKING LEADERS: 2 positions. These session leaders will work with the Outdoor Cooking Advisor by planning sessions prior to camp and prepping and teaching the cooking sessions at camp.  This position will build the fires, gather the materials, and keep the campers on task while Outdoor Cooking is in session.  
ARCHERY ASSISTANT LEADERS: 2 positions. The Archery Assistants will help the Ranger Master run the Archery Program.  Communicate with Adult Advisor to make sure all needed supplies are on hand or ordered before camp.
FUN IN THE FOREST: 2 positions. Fun in the Forest Leaders will plan and lead daily ropes course team building activities.  Communicate with Adult Advisor to make sure all needed supplies are on hand or ordered before camp.
*If there are any other sessions you would like to lead at camp, please make a note on your application.

 CERTIFIED SWIMMING ASSISTANTS
SENIOR CERTIFIED SWIMMING ASSISTANT: 1 position (Lifeguard Certification Required)).  The Certified Swimming Assistants will be at the pool for morning swims, sessions, and ALL “free time” swims to aid the lifeguard in watching the campers. These leaders will plan and lead swimming sessions, including all activities and games. CSA's will meet with Adult Advisor prior to camp to plan the sessions and will communicate effectively during camp with their advisor.  Camp Committee will provide funds for certification if needed. Leaders will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions. Swimming Assistants will be placed in camper tribes and will assist the tribe leaders. 
JUNIOR CERTIFIED SWIMMING ASSISTANT: 2 positions (Lifeguard Certification Required)).  The Junior Certified Swimming Assistants will be at the pool for morning swims, sessions, and ALL “free time” swims to aid the lifeguard in watching the campers. These leaders will plan and lead swimming sessions, including all activities and games. CSA's will meet with Adult Advisor prior to camp to plan the sessions and will communicate effectively during camp with their advisor.  Camp Committee will provide funds for certification if needed. Leaders will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions. Swimming Assistants will be placed in camper tribes and will assist the tribe leaders. 
CAMP OPERATIONS ASSISTANTS

MEALTIME FUN LEADER: 1-2 positions.  The Mealtime Fun Producers are in charge of planning, organizing, and executing mealtime fun activities, including Suzie and all aspects of the All Star Table.  Mealtime Fun communicates with the Camp Director at meals to implement these preplanned and thought out activities.  They will direct one “big” mealtime fun (i.e. Crazy Hat Lunch) activity per day.  Leaders will make sure all supplies are ordered and on hand prior to camp and communicate with Camp Clerk regarding what items campers need to pack for Mealtime Fun.  Keep track of Tribe points earned during Mealtime Fun and submit to Special Events Directors daily. Communicates with Adult Session Coordinator regarding daily winners for table and will announce winners at Flag Lowering.  Mealtime Fun Leaders will communicate often with the Adult Mealtime Fun Advisor. Mealtime Fun will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions.  Mealtime Fun Leaders will be placed in camper tribes and will assist the tribe leaders. This position may be excused as needed from tribe activities to prep for Mealtime Fun. 
PHOTOGRAPHER/HISTORIAN: 1 position. Photographer/Historian will take photos at ALL events throughout the week including Tribe Meetings, Special Events, meals, campfire, etc. This position will be in charge of creating the slide show for camp that will be presented before the Talent Show. Projector and laptop will be provided for use at camp.
KITCHEN PATROL OFFICERS: 4 positions. Kitchen Patrol Officers (KPO) will be in charge of all functions of KP. This includes full clean up of the Dining Hall, dishes, pans, etc. This position will also be in charge of excusing tribes from KP once the kitchen is clean and communicating with the cooks and kitchen staff for every meal.

COOK’S APPRENTICE (17+): 2-3 positions. This position is for staff 16 years and older. The Cook’s Apprentice will be chosen by the cooks. This position will work closely with the kitchen staff to help prepare food and serve meals to camp. This position must have a food handling certificate prior to the start of camp (we can help you get this certificate).

FREE TIME TEAM: 4 positions. This team will create activities or plan hikes for campers during Free Time. This team will work together to make sure there is at least one activity for campers to do every day during Free Time.  The Free Time Team will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions. Leaders will be placed in camper tribes and will assist the tribe leaders.
CAMP MAINTENANCE ENGINEER: 1 position. This position will assist Big Kids in all maintenance tasks that arise at camp. The Camp Maintenance Engineer will function as the “handyperson” at camp and help with garbage, fixing leaks, and making sure everything is working at camp. This position will have a Big Kids mentor who will guide him or her in the process.

FREE TIME CRAFTS: 4 positions. The Free Time Crafts position will help run the crafts program every day during Free Time. This position is required to set up, help during, and clean up the craft each day. This includes tie dying and other crafts that will occur during Free Time.  The Free Time Crafts Leaders will be present during the welcome period on the first day of camp, escort campers to their bunks and answer parent and camper questions. Leaders will be placed in camper tribes and will assist the tribe leaders. 

CODE OF CONDUCT
MARIN COUNTY 4-H CAMP RULES

LAS POSADAS STATE FOREST, ANGWIN, CALIFORNIA

1. Be polite and considerate of all the participants at camp. No pushing, tripping or hitting. No throwing rocks, food, or any other items.

2. Sexual harassment is never permitted. The use of racial, sexual, or religious slurs are prohibited at Camp.
3. Displays of affection between participants are prohibited.

4. Respect the authority of adults.

5. Respect the Las Posadas Camp facility; property of other campers and do not disturb it.

6. Respect and protect the wildlife at Las Posadas 4-H Camp, this is their home, do not harm any animals.

7. No firecrackers, fireworks, slingshots, guns, or knives are allowed at Camp. Practice safety at all times
8. Preserve our camp atmosphere – do not bring alarm clocks, hair dryers, curling irons, junk food, drinks, radios, MP3 Players, headphones, electronic games, and cell phones.

9.  Respect the camp schedule, be on time, and always stay with the tribe or program to which you are assigned.

10.  Closed toe shoes are required at all times. “Flip flops” may be worn in the shower area only.

11. You may leave camp only with the permission of the adult Camp Supervisor and with two adult chaperones or your parent.

12. Hikers require permission from the Nature/Hike Leader; must sign out/in, and must be accompanied by two adults. Long pants, socks, and sturdy shoes will be worn on all hikes.

13. The possession or use of alcoholic beverages, tobacco products, and drugs (other than prescription medication) is prohibited. Note: This will result in immediate dismissal.

14. Practice safety: walk (do not run), stay on trails, or approved areas.
15. Parking lot is off limits. No loitering or using vehicles while at camp.

16. Campers will remain in their assigned sleeping areas at night.

17. No boys are allowed girl’s sleeping area, and no girls are allowed in boy’s sleeping area at any time.

18. Per 4-H policy, section 819, the person and property of all 4-H Youth Development Program (YDP) participants (both youth and adult) are subject to search during the course of 4-H YDP events if deemed necessary by 4-H YDP appointed volunteers and/or staff.

The penalty for infraction of these rules may result in any or all of the following:

a. Confiscation of inappropriate materials

b. Punishment as determined necessary by the Camp Review Team

c. Your parents will be called to come and take you home

d. You will be disaffiliated from the Marin County 4-H Youth Program
I HAVE READ THE CAMP RULES AND AGREE TO ABIDE BY THEM 
WHILE ATTENDING  MARIN COUNTY 4-H CAMP.

_________________________________________                         ______________________________________
Camper’s or Youth Staff Signature




    Date

_________________________________________                         ______________________________________

Signature of Parent or Guardian




    Date

Camper applications for staff siblings will go out in mid-March, and will be due before April 1st.  Please make sure your parents are on the look-out for application announcements for younger siblings you may have who wish to attend camp as well! Staff siblings will be given priority registration for camp.





Please check that the following are included in your application package:


   


___ Application Completed Online     ___ Code of Conduct     ___ Optional $35 Sweatshirt Fee     ___ Camp Fee (payable to Marin County 4-H Camp)





                              


Mail to: Marin County 4-H Camp, 1682 Novato Boulevard, Suite 150-B , Novato, CA 94947


   


Please remember your application is not considered complete unless payment has been made.    Deadline:  November 14, 2018
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